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REASONS FOR DECISION 

 
[1] This case raises for determination the always-troubling question of Key Employee 
Retention Plans (or “KERPs”) and Key Employee Incentive Plans (or “KEIPs”). At the 
conclusion of the hearing. I indicated that I would be approving the proposed KERP 
involving three employees with reasons to follow and would take under reserve the matter 
of the proposed KEIP. 

[2] For the reasons that follow, I have determined to approve the KEIP as well. My 
reasons that follow apply to both programs.   

Background facts 

[3] The applicants Aralez Pharmaceuticals Inc. and Aralez Pharmaceuticals Canada 
Inc. brought this application under the Companies’ Creditors Arrangement Act, 
R.S.C. 1990, c. C.-36 and an initial order was granted by me on August 10, 2018 with 
Richter Advisory Group Inc. appointed as Monitor. A number of affiliated entities in the 
same corporate group sought relief pursuant to Chapter 11 of the United States 






















